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The present report serves as a summary of the first ever Canada-Europe 
Forum held on international academic mobility and partnerships  for colleges, 
polytechnics, institutes and Cégeps .  This forum took place on May 30th 
2009, in Charlottetown, Prince Edward Island, Canada.  As detailed later in 
this report, more than 60 senior representatives from colleges , institutes, 
cégeps, technical universities as well as associations and funders , 
represented eight European countries and the six Canadian regions.   

With an aim to stimulate greater academic mobility and institutional 
collaboration at the College and technical/vocational level between Canada-
Europe, the Association of Canadian Community Colleges mobilized 
representatives from all nine countries who, as leaders, decision makers and 
stakeholders on the subject, can identify obstacles and success stories as 
well as outline an effective and committed multilateral action strategy. 

The first objective was to provide an environment for exchanges and mutual 
learning on the various education systems, interests of participants, 
opportunities for partnerships and mechanisms which could support their 
development. While many efforts have successfully been deployed in 
Europe where 27 countries or so are already involved, we are just in the 
early stages  in Canada. From the view point of Canadian employers, 
globalization is no longer a nice thing to have but an essential skill to perform 
economically. The pressure from employers to prepare internationally 
competent graduates is real. It is thus a true responsibility for our 
educational institutions to ensure that our graduates are world citizens with 
strong international competencies and who master intercultural 
communication skills, among others.   

The secondary objective was to stimulate a greater college participation in 
the international academic mobility (IAM) program - funded by each 
government and having Human Resources and Skills Development Canada 
(HRSDC) as the Canadian counterpart.  Projects funded under this program 
have mostly been among those submitted by universities, which is 
unfortunate given the large number of colleges and technical institutions that 
exist in each of the countries  participating in this program.  Furthermore, 
employers, colleges, students and parents alike are requesting an increased 
participation in international academic mobility initiatives.  

 

 

REPORT’S CONTENT 
1. Historical context and motivating factors for this 
forum 

• Organizer & participants’ perspective 
• European and Canadian Associations’ perspective 

2. Exploring the Sectoral Approach to international 
academic mobility 

3. Finding common ground across a wide diversity of 
educational systems 

European Systems of Education 
• Belgique francophone (Jean Chappelle) 
• Denmark (Lars Nielson) 
• Finland (Harri Tuomola) 
• Ireland (Dr. Richard Thorn) 
• The Netherlands (Joris Paulussen) 
• Scotland (John McCann) 
• England (John Binghan) 
• Basque Region (José Luis Fernandez Maure) 

Canadian Systems of Education 
• Atlantic (Joan McArthur-Blair) 
• Québec (Hervé Pilon) 
• Ontario (Anne Buller) 
• Manitoba – Saskatchewan – Nunavut (Joel Ward) 
• Alberta – Northwest Territories (Sharon Carry) 
• British Columbia – Yukon (Jim Hamilton) 

4. Outlining a plan to move forward as a group 
A 5 year vision and objectives 

• Results envisioned 
• Types of mobility envisioned 
• Financial situation envisioned 

Ways to achieve the vision and to make it happen 
 Institution level strategies: 

• Ways to mobilize student & staff in a variety  of international initiatives 
• Ways to build sustainable partnerships 

 Association or consortium level strategies: 
• Ways to ensure Leadership and follow-up 
• Ways to enable us to network efficiently 
• Ways to ensure efficient time management and momentum  
• Ways to better mobilize the private sector 
• Ways to get concrete support from government partners 
• Ways to better access additionnal funding 
• Ways to facilitate administrative challenges 
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1. Historical context & motivating factors for this forum 
 

Organizers & participants’ perspectives  

• The current recession is an excellent moment to reflect on our post-
secondary education system and to make it more relevant in contributing 
to a sustainable global economy. 

• A declining workforce is one reason for encouraging international mobility 
of workers and students . 

• The efficiency of focusing on specific sectors and areas of economical 
growth should be considered.  

• Technical & vocational higher education institutions  are increasingly 
appreciated in today’s world. 

• There is an increase of financial resources for applied research. 
• Canada & Europe have recently launched a new joint agreement. 

• The government of Quebec has been working with France for some time, 
and this model could be sed as an inspiration for other models. 

• The Bologna process brought both opportunities (credit transfer, etc.) and 
challenges to European institutions wanting to achieve international 
academic mobility.  A similar action is needed in Canada, especially for 
shorter programs such as technical degrees. 

• Growing interest within Human Resources and Skills Development 
Canada (HRSDC) regarding international academic mobility as a way to 
significantly contribute qualified human resources to the workforce. 

• HRSDC aims to improve linkages between colleges and universities, and 
to encourage a greater involvement of smaller colleges in order to 
strengthen cooperation between Canada & the European Union. 

• HRSDC’s International academic mobility program (IAM) was launched 15 
years ago with 3 components: Canada-Europe; North America; and 
Special Initiatives.  The 2009 call for IAM proposals was the most popular 
ever, with twice as many proposals , including a greater involvement of 
smaller institutions  

• The Canadian government increased its investments in higher education 
(for infrastructure and student loans ) to support international education 
more than ever before. 

• The development of joint diplomas is recognized as  an interesting 
approach to increasing employability for graduates. 

 
 
 

• International academic mobility brings tremendous benefits: Enhances 
intercultural communication; supports immigrant integration; improves 
language skills ; and creates world citizens. 

Summary of individual wishes for this forum : 

• Build a community and diversify partnerships  

i. Diversity in terms of people, regions of the world and types of 
partnerships ; enrich the educational programs through an 
international component (language skills, applied research, joint 
diplomas/degrees and mobility) 

 

ii. What are the existing available opportunities? How to get started? 

• Greater mutual understanding of systems of education (also among 
Canadians and among Europeans) and institutional experience. 

• Increase of IAM opportunities for both faculty and students . 

• Intercultural relations and communication; immigration challenges; and 
participation of Aboriginal Peoples. 

AGENDA (8:15 am - 5:00 pm) 

1. The pan-Canadian & pan-European associations 
2. The SECTORAL APPROACH to international academic 

mobility 
3. The EUROPEAN systems of education (8 countries) 
4. A NETWORKING activity (Canadians → ?8 European 

tables) 

5. (Lunch) Open-networking (Europeans ↔ Canadians) 
6. The CANADIAN systems of education (6 regions) 

7. A NETWORKING activity (Europeans → ?6 Canadian 
tables) 
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Profiles and contexts of participating European and Canadian Associations  
 

European Association of Institutions in Higher Education (EURASHE)  
Lars Lynge Nielsen, president 

• Framework of understanding the Bologna process, a European 
process involving 46 countries . 

• In the 80’s OECD: Europe was lagging behind in becoming the 
society of knowledge. 

• Bilateral exchange between institutions: ECTS, Erasmus  

• Components: common degree system: Bachelor, Master, PhD; 
mobility; quality assurance; employability; from a teaching input to a 
student outcome paradigm ; strengthening partnerships; ranking.  

• EURASHE: voice of professional higher education (internships , 
partnerships with labour market), endorsing life long learning (short 
cycled programs into the Bologna process). 

• Higher level education requires quality from lower levels . 
• 15 countries outside Europe were present at last Bologna meeting. 

• Strengthening partnerships, recognition of lifelong learning, prior 
learning and information learning. 

• Implement all that was achieved in Bologna process at institutional 
level. 

• Ensure students can access higher education. 
 
Association of Canadian Community Colleges (ACCC) 

James Knight, president 

• No Canadian-wide system, 13 legislations  (10 provinces and 3 
territories). 

• Colleges use many names  (only a few are specifically called 
“community colleges ”). 

• Extremely multicultural (100 or more ethnic groups in our campuses). 

• Rooted in communities, accessible, student-focused, close 
connection to employers, teach advanced skills, institutions 
engaged internationally in many ways . 

 

2. Sectoral Approach to international academic mobility 
Paul Brennan, vice-president of international partnerships, ACCC 

Canada is lagging behind other OECD countries in terms of the 
percentage of its post-secondary student and learner population who 
undertake part of their education and training outside of Canada. As a nation 
that depends more than most on international trade, exchanges and 
understanding for its prosperity, we need to make qualitative leaps in the 
numbers and impact of our International Education efforts, within a limited 
budgetary envelope. 

While they contribute to increasing mobility, the current Canadian 
government programs are very labour-intensive to start up and manage 
(generally involving six institutions from three countries).  They also demand 
a lot of negotiating beforehand, particularly in the college/institute context 
where there are very few electives available to learners, and where the few 
students who are involved are very much focused on obtaining jobs and 
demanding full recognition for any studies abroad.  

From the perspective of the 1.5 million learners involved in Canada’s 150 
colleges and institutes, one of the best ways of achieving this quantitative 
and qualitative leap and impact would be to approach our efforts from a 
sectoral rather than a solely institutional linkage approach. This would 
involve focusing our collective efforts and investments on two or three 
sectors of the economy and related academic disciplines per year, rather 
than supporting institutional efforts in a myriad of fields every year. 

Concretely, this would mean engaging a process of jointly identifying those 
priority areas of common interest to the countries involved every year. Once 
the sectors are identified by the relevant governments and partners, an 
expert working panel of Deans in that field from each of the countries 
involved would be convened and tasked with comparing college, institute 
and university programs in that specific area and with producing a 
comparative map of equivalencies and differences between the programs of 
that sector for all to use. 

A larger joint Forum of institutions from all countries interested in 
exchanges in this field or sector could then be convened to present the 
equivalency map done by their peers and to allow the institutions to use that 
knowledge base to work out some exchanges and partnerships, without 
them having to renegotiate from point zero every time. 

In addition, the employers from the sector that employs workers in all 
countries involved could also be invited to take part in the planning for such 
meetings as they have expressed an interest in having access to employees 
who are multilingual and have more intercultural and international trade 
competencies. 
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By providing institutions with the necessary baseline information and 
matchmaking support nationally, one also leverages many more institutional 
contributions of all sorts, as the costly front-end analysis and comparison of 
programs has been done for them by their peers, allowing them to focus on 
getting more students to take part and on ensuring that those experiences 
are reinvested to internationalize the institution as a whole. 

ACCC has already established the networks of deans in each discipline 
working together with the national associations of employers (sector 
councils), so that moving the national collaboration to an international level 
would not be difficult to do. Some resources are required to support the 
sectoral panels and follow-ups. However, the required national investments 
to make such an approach happen are, in fact, quite small. There would be a 
very much scaled-down, but effective, approach compared to the large 
investment the European Union has made over the past decade to achieve 
its impressive results. 

Finally, this approach, while not the only one that should be adopted, does 
have the advantage of connecting more closely to the Prosperity Agenda 
and to the Academic Mobility Agenda. It also facilitates  linking the Corporate 
table to the Human Capital table within the Canada-Europe Program (for 
example) and situating our efforts not only within the valued goal of 
international student mobility and knowledge exchange, but also within our 
need to become a more productive, inclusive and internationalized economy 
and society in general, including contributing to the opening up of Canada to 
more potential highly-qualified immigrants from other countries. 

 

 

3. Wide diversity of educational systems (summaries herein presented 
in the language of their presentation) 

 

European Systems of Education 
 

Belgique francophone 
Jean Chappelle, directeur du bureau international de la Haute École 
Charlemagne 

• Une vingtaine de hautes écoles : 9 dans la communauté française de 
Bruxelles; 11 dans la Wallonie. 

• Hautes écoles  : hors de l’éducation universitaire (même niveau). 

• Couvrent environ tous les secteurs de l’éducation supérieure. 
• Enseignants et professionnels avec stages pratiques en entreprises . 

• Recherche appliquée et service à la collectivité locale. 
• Impliquée dans  le Processus de Bologne et Erasmus . 

• Utilisent l’ECTS (European Credit Transfer System). 

• CEPES, un système facile à appliquer. 
• Court terme (de 3 ans ) et long terme (de 5 ans ). 

• Seules à offrir un bachelier professionnalisant (de 3 ans). 
• Certains cours techniques sont offerts en anglais alors que les autres 

cours  le sont en français . 

• Limitation: pas de temps; deux différentes langues; fusions en cours.  
• Partenariat aisé entre le Canada et la Belgique (s ystème fédéralisé). 

• Recherche des partenaires anglophones et francophones. 
 

Denmark 
Lars Nielson, president of EURASHE 

• Only once had a majority government. 

• There is some tension and lack of coordination because educational 
institutions are spread throughout different ministries according to 
themes  or levels : artistic institutions are with the Ministry of Culture; 
universities belong to the Ministry of Sciences and Technology 
Innovation; colleges are with the Ministry of Education; while the 
Bachelor degree pertains to one and the Masters degree to 
another. 

• Professional Bachelor degree (3-5 years). 

• Universities have a monopoly in Masters Programs. 

The participants of this Canada-Europe forum 
identified the following sectors of which some will 
need to be prioritized and selected: 

 

€  Healthcare & nursing. €  Social services. 
€  Biotechnologies.  €  Indigenous 
populations. 

€  Advanced technologies.  €  Music. 
€  Media & electronics.  €  Global 
citizenship. 

€  Engineering & construction.  €  Language skills. 
€  Environmental sciences,  €  Trade & business. 
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• Many fusions occurred in the past few years. 

• Universities  and colleges are likely to merge by 2010. 

• By 2015 at least 50% of young people should have completed higher 
education.  

• Denmark provides stipends to students in addition to free tuition.  

• University colleges and academies  are closest to Canadian 
community college system. 

 

Finland 
Harri Tuomola, faculty at the HAMK University of Applied Sciences 

• Secondary education system overlaps somewhat, many go from 
general education to vocational education. 

• Higher education: university students usually go directly to the 
Master’s  program  while polytechnic students usually end with a 
Bachelor’s  degree. 

• Cooperation with both universities  and colleges in Canada. 

• Regional development is required for helping small rural communities . 

• It is common that students change to a vocational program after 
having started in the mainstream  high school. 

• Students choose between the 20 universities with 176 000 students 
(were students go for a  Master degree) and the 26 universities of 
applied degrees with 133 000 students (very few Master degrees ) 

• More students do their internships abroad. 

• Several programs offered in English – up to 400. 
• 2007 – 11,300 foreign students + 8400 exchange programs or 

independently 

• Would be interested in receiving more students from Canada. 
 

Ireland 
Dr. Richard Thorn, director of Flexible Learning & Research at the 
Institutes of Technology of Ireland 

• Mission: Vocational and professional higher education. 

• Institutes have programs from level 6 to 10. 
• They have been a long and active participant in student mobility. 

• Although Ireland made education free, it is too early to observe a 
subsequent increase in participation. 

 

The Netherlands 
Joris Paulussen, senior policy advisor for the Netherlands Association of 
Universities of Applied Sciences 

• Universities of Applied Sciences: Associate and Bachelor degrees  
• Similar system with Finland. 

• Number of professional Masters will increase because of the 
economic crisis . 

• Main export subject: Agriculture. 

• Excellent students may get a grant from the government (possibilities  
for Canadian students  to participate). 

 
 

Scotland 
John McCann, deputy chief executive of Scottish Further Education Unit 

• 43 colleges in Scotland. 

• Average age in colleges is 28 years old. 
• After high school, 28% of students go to universities , 20% to colleges 

and 34% straight to employment. 

• Merely vocational skills are no longer enough.  
• Employability is part of the curriculum development process. 

• Universities want to have stronger links with economy. 
• Over the past few years, colleges have become central in delivering 

lifelong learning programs. 

• Very strong employer focus with a system of national qualifications.  
• Curriculum reform, a constant process (skills have become a 

necessity). 

• The international agenda is a new market for colleges . 

• Articulation is problematic. 
• The popularity of part-time studies  over full-time (with a 3/1 ratio) is 

explained in two ways: students want to work part-time; or 
employers  are limiting to part-time their support to continuing 
education. 
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England 
John Binghan, chair of the Association of Colleges 

• 363 colleges are members of the association. 

• Different types of colleges  exist. 
• Movement for self-regulation, peer assessment and peer review. 

• Several regulations  and complexity of system. 

• Synergy potential between Canadian and UK colleges . 
• Specialist colleges: Agriculture, Environment. 

• Honour’s  degrees awarded by universities . 
• Recognition in UK of Canadian colleges that have a great deal of 

synergy with the UK colleges . 

• Interested in developing an international charter to help identify 
partners . 

 

Basque Region 
José Luis Fernandez Maure, international project manager for Ikaslan 

• Member of EFVET1 
• Teknika: vocational institute for innovation, created in 2005 

• Ikaslan2: 8 % of students go abroad for practical training. 
• They are developing a network of technical colleges from different 

countries .  Based on a long tradition of association with Canada, 
they would like Canadian colleges to participate. 

                                                 
1 EFVET is a unique European-wide professional association which has been created by and for providers of 
technical and vocational education and training (TVET) in all European countries. Its mission is to champion and 
enrich technical and vocational education and training through transnational co-operation by building a pan-
European network of institutions and practitioners which will promote quality and innovation in Technical and 
Vocational Education and Training throughout Europe ; develop collaboration, mutual co-operation and sharing of 
good pr actice ; give colleges a platform of influence in European TVET policy 

 
2 Centro de formación cooperativo donde los alumnos de grado medio y superior realizan prácticas adaptadas al 
mundo profesional. 

 
Canadian Systems of Education 

(See individual presentations for details) 
 

Atlantic 
Joan McArthur-Blair, president of Nova Scotia Community College 

• Bilingual system . 
• 50 very diverse campuses  (the smallest has 75 students  while the 

largest has 2000 students ).  

• Mostly government funded. 
• Broad range of programs: 17 degree granting institutions . 

• Colleges do all the subjects that are needed by industry (Nova Scotia 
66% of programs). 

• One of the biggest innovations was applied research, 23 M $ last 
year. 

 

Québec  
Hervé Pilon, directeur général du Cégep André-Laurendeau and board 
member of Cégep international 

• La majorité des institutions collégiales sont francophones et 5 sont 
anglophones. 

• Particularité du Québec : 2 années préuniversitaires obligatoires = 8 
programmes. 

• 129 programmes de l’enseignement technique. 

• 180,000 étudiants dans tous les collèges (privés inclus). 
• 20% des étudiants des programmes techniques poursuivent ensuite 

vers les universités. 

• 1.5 milliard $ en financement publique. 
• Fort partenariat avec le marché de travail. 

• Tous les collèges  sont membres de Cegep international qui aide les 
collèges avec leur internationalisation. 

• Particularité : l’approche par compétences ainsi que les programmes 
de mobilité étudiante et mobilité enseignante. 
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Ontario 
Anne Buller, president and CEO of Centennial College of Applied Arts & 
Technology 

• 24 institutions  in Ontario. 

• Social inclusion mandate.  
• Emphasis on the apprenticeship system . 

• Market driven, with employers mostly very satisfied of graduates . 
• Government funding at 50% while the rest comes from other means  

(tuition fees being a fundamental part of budget). 

• 6700 international students across Ontario. 
• Many institutions have articulation agreements with Europe. 

 

Manitoba – Saskatchewan – Nunavut  
Joel Ward, president and CEO of Assiniboine Community College 

• 75.000 students in the region. 
• Large urban colleges with several small rural colleges throughout the 

region.  

• Focus on economic and social development with applied approach.  
• Focus on Aboriginal learning with big partnerships with First Nations – 

provide learning where the learners are. 

• Challenges due to weather and seasonal activities (especially true 
with First Nations populations ). 

• A lot of opportunities in Nunavut (environmental sector). 

 

Alberta – Northwest Territories 
Sharon Carry, president & CEO of Bow Valley College 

• This region comprises 10% of all Canadians. 

• 18 institutions  in 141 communities: 4 comprehensive institutions that 
do research, 2 polytechnics, 20 comprehensive colleges . 

• Majority of students study in colleges. 

• Community service mission. 
• Changes are occurring in Alberta: expand the access across the 

province. 

• Moving from resource base to next generation economy.  
• System is definitely at the planning stage. 

• 50% of funding from government, 30% tuitions, 20% from other 
means . 

• Issues: enhanced access, lifelong learning, fiscal restraint, research 
and innovation (commercialization), collaboration and partnerships . 

 

British Columbia – Yukon  
Jim Hamilton, president of Okanagan College 

• 26 publicly funded institutions (12 colleges, 7 teaching universities, 4 
research universities and 3 institutes). 

• Offering more than 1900 programs. 

• Teaching universities have proliferated.  
• Primarily funded by government. 

• International education provides substantial sources of revenue. 

• Student and faculty exchanges with 16 countries (mainly 1 
semester/year study abroad). 

• Scholarships available for students wishing to study abroad. 

• Opportunities: applied skills training, post-graduate diplomas and 
certificates, applied research, increased staff and student 
exchanges, greater variety of joint international opportunities. 
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4. Outlining a PLAN to move forward as a group 
 
Identification of a 5 year VISION and objectives 
 

Results envisioned 

• To reach 1000 Canadian students sent offshore per year. 

• Greater mobility between Canada and the European Union. 
• Staff and students have a greater understanding of the importance of 

international education. 

• Greater awareness of existing opportunities . 
• Engaged and participating faculty. 

• Greater appreciation of multi-language skill acquisition. 
• Reduced international bureaucracy. 

• Easier credit recognition. 

• Easier immigration procedures for student and faculty mobility. 
• Increased diversity of opportunities  available to students for global 

citizenship (learning several languages and how to do business in 
various countries). 

• A college equivalent of the University Student Exchange programs 

held by the CRÉPUQ3 (in the province of Quebec). 
• Internationalization of curriculum through teacher mobility. 
 

                                                 
3 To foster relations with people and cultures in different countries, Québec’s universities, through the Conference 

of Rectors and Principals of Québec Universities (CREPUQ), have set up student exchange programs with 
universities outside Canada. Student exchange agreements have been signed with over 500 universities or 
university consortiums in the following countries: Argentina, Brazil, Belgium, Chile, China, Colombia, Czech 
Republic, Denmark, Finland, France (including Île de la Réunion, Guadeloupe, French Guiana and Martinique), 
Germany, Iceland, Italy, Japan, Lithuania, Mexico, Spain, Sweden, Switzerland, Taiwan, United Kingdom, and 
United States. These programs allow students who are registered at a university (the home institution) to 
complete part of their program at another university (the host institution) for a semester, but not more than one 
academic year. When participating in a CREPUQ exchange program, students: continue to be registered at 
their home institution; pay the usual tuition of their home institution and not the tuition of the host institution;  earn 
credits from the host institution towards their degree from the home institution; and if applicable, continue to 
receive financial aid for which they are eligible as students of their home institution. 

 
 
 
 
Types of mobility envisioned 
• Short term placements or internships (weeks or months). 

• Applied research. 

• Exchange programs with students : Full semesters abroad, paying 
tuitions to the home institution which grants the credits. 

• Re-imagining the concept of joint-diplomas as a single diploma while 
being part-time in two different countries or as a double diploma 
while being full time in a country abroad. 

• Project based learning.  

• Teacher or professional short term mobility (with or without students ). 
• Not only one-way, but two-way exchange initiatives. 

• Coop programs. 

• Exchange programs with teachers (although in shorter duration due to 
union requirements). 

• Online courses . 

• Entrepreneurship components to IAM are currently developing and 
highly appreciated. 

 
Financial situation envisioned 

• Tax breaks on international education costs. 
• Funding mechanisms to support students. 

• Corporately funded internships . 

• Financially accessible to all students. 
• Financially sustainable for institutions . 
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Identification of ways to achieve the vision and to make it happen 

 

INSTITUTION level strategies 
 

Ways to MOBILIZE STUDENT & STAFF in a variety of international 
initiatives : 

• Have focus groups or complete surveys on the barriers encountered 
by students .  

• Build student’s interest in international mobility through online 
technology. 

• Start with multi-media communication to increase interest and comfort 
level with international interactions . 

• Develop procedures within the college for students and faculty to 
facilitate international experiences . 

• Imbed international education into the core values of the institution 
(embracing internationalization as a value). 

• Build international activities into the class curriculum . 

• Begin with faculty staff going abroad to provide leadership, 
mentorship and motivation within their institution. 

 

Ways to build sustainable PARTNERSHIPS: 

• Start with a few institutions  rather than several (develop relationships 
with 1 or 2 institutions). 

• Invest time to build partnerships. 

• Be flexible and do not use a one-size-fits-all approach. 

• Be creative and use a variety of strategies  to implement international 
connections . 

• Focus on mutually beneficial activities. 

• Use a strategic and pragmatic focus (matching common needs and 
interests). 

• Start with faculty mobility or exchange to initiate a positive 
international experience. 

• Promote working trilaterally (or within a consortium approach). 
 
 

 
 
 
 

• Use frequent communication (which will lead to success, sustainability 
and growth). 

• Use low cost IT (like Visio conferences ) to learn about each other and 
to establish the parameters  of the collaboration. 

• Personal interactions are important to build a significant and 
sustainable institutional relationship. 

• Focusing on pragmatic projects to obtain concrete actions and results . 
• Start with an internal assessment of available expertise and interest 

(within own institution). 

• Start with knowledge exchange. 

 

ASSOCIATION or consortium level strategies 
 

Ways to ensure LEADERSHIP and follow-up: 

• Use (but enable) the already existing national “umbrella” structures . 

• Since Canadian education is not within the federal jurisdiction, identify 
what needs to take place at a provincial or regional level. 

• It was unanimous among Forum participants that ACCC and 
EURASHE could provide leadership and coordination. 

• Create a Steering Committee (with 3 presidents from Canada and 3 
from Europe). 

• Create sectoral sub-committees (sectors to be identified by ACCC 
and EURASHE). 

• Example of North American Trilateral process which brings together 
Mexican, American and Canadian partners  on a Steering 
Committee and into two Sectoral Working Groups of Deans . 

• ACCC and EURASHE should facilitate networking among institutions . 

• College presidents need to be involved. 

• Invitation for colleges to manifest their interest in all selected sectors . 
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Ways to enable us to NETWORK efficiently: 

• Publish best practices for internationalization. 

• Create an established system (or equivalency table) for credit transfer 
& recognition. 

• Create a new website with partnership opportunities . 

• Create an inventory of special interests or expertise. 
• Create and facilitate affinity groups with a sectoral approach. 

• Share the “trends” in other countries which support 
student/faculty/college international experiences . 

• Create an inventory of international initiatives. 

• Conduct and gather research and disseminate the relevant strategies 
developed by the European associations of regional local 
authorities (who have a mobility strategy). 

• Create or publicize existing opportunities for Canadian and European 
colleges to meet (ex. NAFSA is good – the European equivalent 
EAIE will next be in Madrid). 

• Develop a system that collects and promotes ongoing international 
mobility projects and applied research for cross-pollination. 

• Share lessons learned – a forum/publication/dissemination of results . 
• Share incubator business support strategies  (40+ now in Basque). 

• Share knowledge about foreign educational systems. 

• Create a bank of Inter-institution agreements and articulation models . 

 

Ways to ensure efficient TIME MANAGEMENT and momentum:  

• May-June time framework is better for students. 
• Use videoconference to meet and to establish political agreements. 

• Compendium  in one year on our progress and achievements . 

• Hold a Europe-Canada joint meeting at Niagara Falls (May 2010) and 
later in Europe 

•  The Basque region will hold the annual conference of FVET (2009-
10-21 until the 24th). 

 

Ways to better mobilize the PRIVATE SECTOR: 
• Use a joint strategy to increase number of students involved in 

industries (reaching critical mass). 

• Work with international companies that have multiple sites in different 
countries . 

• Challenge important issues , ex. how our countries can do better 
socioeconomically; and how we can prepare our students to better 
contribute. 

• Focus on business trade and sustainable development. 

• Being Northern countries, we should partner with colleges of the 
North to match Northern business interests . 

• Mobilize the private sector through skill shortages (starting with multi-
national and global corporations working in both Canada and in 
Europe). 

 

Ways to get concrete support from GOVERNMENT partners: 

• ACCC and EURASHE should advocate for changes in government 
policies . 

• Joint lobbying at both ends (Canada-Europe) to improve mobility 
programs. 

 

Ways to better access additionnal FUNDING: 

• Formulate a strong statement of intent with clear goals supported by 
government. 

• Our associations should make available to colleges some “seed 
money” to support infrastructure costs. 

• Partnering with the private sector. 

• Building on IAM program although it should be reworked (to be less 
difficult and with additional money). 

 

Ways to facilitate ADMINISTRATIVE CHALLENGES (proposal writing, 
visa, permit, etc): 

• Organize yearly training. 
• Facilitate mentoring. 

• Advocate for simplification of process directly at the source. 
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5. Closing remarks 
 

Association of Canadian Community Colleges  

• Preparing the next generation for a more connected world. 
• Only 1,6 % of Canadian full-time and part-time students have out-of-

country learning experiences , compared to approximately 10% in 
Europe. 

• Based on many student and teacher testimonies, learning 
experiences  abroad are not only important and successful but are 
perceived as the highlight of their studies or career. 

• Trust is important. 
• ACCC is currently working on a new website. 

• Need for greater resources . 
 

European Association of Institutions in Higher Education 

• Europe celebrates the year of innovation. 

• Internationalization is not a new thing. 
• “Species that will survive will not be the strongest but those that can 

adapt to change.” 
 

Human Resources and Skills Development Canada 

• The reason why this exchange program  (IAM) is so important is to 
better prepare the new generation.  

• Institutions need to invest in international activities .  
• Everybody needs to come together from all walks of life. 
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List  of EUROPEAN part icipants 

 
French Community of Belgium/ 
Communauté francophone de 
Belgique 
 
Chantal Blomart  
Maître assistante et Coordinatrice 
Communication / Assistant Teacher 
and Communications Coordinator 
Institut supérieur de formation sociale 
et de communication (ISFSC) 
Rue de la Poste 111 
1030 Brussels 
+32 2 2275922 
c.blomart@isfsc.be  
http://www.isfsc.be  
 
Jean Chapelle  
Directeur du bureau international / 
Director, International office 
Haute École Charlemagne 
Rue des Rivageois 6 
4000 Liege 
+32 4 2547604/ +32 8 5273341 
jean.chapelle@hech.be 
http://www.hecharlemagne.be  
 
Mirella Di Renzo 
Enseignante, Relations 
internationales / Faculty, International 
relations 
Haute École Provinciale Mons-
Borinage-Centre (HEPMBC) 
15, Chemin du champ de mars 
7000 Mons 
mirella.direnzo@hepmbc.be 
http://www.hepmbc.be  
 
Isabelle Henkinbrant 
Agente des relations internationales / 
Officer, International relations 
Haute École Léonard de Vinci 
Place de l’Alma, 2 
1200 Brussels 
+32 2 7610681 
Isabelle.henkinbrant@vinci.be 
http://www.vinci.be/HomeFR.aspx  
 

Aurore Vaes 
Coordinatrice internationale / 
Coordinator, International 
Haute École Lucia de Brouckère 
Avenue Émile Gryzon, 1 
1070 Brussels 
+32 2 5267586 
avaes@heldb.be 
http://www.heldb.be   
 
Finland / Finlande 
 
Harri Tuomola 
Faculty, International business / 
Enseignant, Affaires internationals 
Hämeenlinnan ammattikorkeakoulu 
HAMK University of Applied Sciences  
PO Box 230 
13101 Hämeenlinna 
+358 40 7407607 
harri.tuomola@hamk.fi  
http://portal.hamk.fi/portal/page/portal/
HAMK/In_English  
 
Ireland / Irlande 
 
Dr. Richard Thorn 
Director, Flexible Learning & 
Research / Directeur, Flexible 
Learning & Research  
Institutes of Technology Ireland 
Fumbally Square 
Fumbally Lane  
6068 Dublin 8 
+353 17082951/ +353 872643114 
richard.thorn@ioti.ie  

 
the Netherlands/ Pays-Bas 
 
Joris Paulussen 
Senior Policy Advisor / Conseiller 
principal en politiques  
HBO Raad  
Postbus 123 
2501 CC Den Haag 
+31 70 3122121 
paulussen@hbo-raad.nl  
http://www.hbo-raad.nl/english  
 
Scotland/ Écosse 
 
John McCann 
Deputy Chief Executive / 
Commissionnaire en chef exécutif  
Scottish Further Education Unit 
Scotland’s Colleges 
Argyll Court 
Castle Business Park 
Stirling, FK9 4TY 
01786 892004 
john.mccann@scotlandscolleges.ac.u
k  
http://www.scotlandscolleges.ac.uk  
 
Basque Region / Pays-Basque 
 
José Luis Fernandez Maure 
International Project Manager / 
Gestionnaire des projets 
internationaux 
Ikaslan 
Arbitza Bidea 29 - 20170  
Usurbil, Gipuzkoa 
+34 60 5773198 
maure@irakasle.net 
http://www.ikaslangipuzkoa.net/home-
es?set_language=es  

 
Inaki Mujika 
Vice-Minister for Vocational Education  
& Training and Lifelong Learning / 
Sous-ministre pour l’Éducation 
technique et formation tout au long de 
la vie  
Basque Government 
inaki@arratzain.com 
 
United Kingdom / Royaume-Uni 
 
John Bingham 
Chair / Président 
Association of Colleges 
2-5 Stedham Place 
WC1A 1HU London 
020 7034 9913/ 020 7034 9900 
john_bingham@aoc.co.uk  
http://www.aoc.co.uk  
 
European association 
 
Lars Lynge Nielsen 
President / Président 
European Association of Institutions 
in Higher Education (EURASHE)  
laln@ucl.dk 
http://www.eurashe.eu  
(Also representative of Denmark) 
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List of  CANADIAN part icipants 

 
Alberta – Northwest Territories 
 
Paul Byrne  
President & CEO / Président & DG 
Grant MacEwan College 
P.O. Box 1796 
Edmonton, AB T5J 2P2 
+1 780 4975401 
byrnep@macewan.ca  
http://www.macewan.ca  
 

Sharon Carry 
President & CEO / Présidente & DG 
Bow Valley College 
332 – 6 Avenue SE 
Calgary, Alberta T2G 4S6 
+1 403 4101443 
carry@bowvalleycollege.ca  
http://bowvalleycollege.ca  
 
Tracy Edwards  
President / Présidente 
Lethbridge College 
3000 College Drive South 
Lethbridge, Alberta 
T1K 1L6 
+1 800 5720103 
tracy.edwards@lethbridgecollege.ab.
ca 
http://www.lethbridgecollege.ab.ca  
 

Dr. Wayne Shillington  
President & CEO / Président & DG 
NorQuest College 
10215 - 108 Street 
Edmonton, AB T5J1L6 
+1 780 4275484 
wayne.shillington@norquest.ca  
http://www.norquest.ab.ca  
 
Dr. Tom Thompson 
President / Président 
Olds College 
4500 - 50th Street  
Olds, AB T4H 1R6 
+1 403 5564698 
tthompson@oldscollege.ca 
http://www.oldscollege.ca  

 
Dr. Ralph Weeks 
President / Président 
Medicine Hat College 
299 College Drive SE  
Medicine Hat AB  
T1A-3Y6 
+1 403 5043510 
weeks@mhc.ab.c a 
http://www.mhc.ab.ca  
 
Atlantic 
 
Bill Best 
Executive Director / Directeur exécutif 
New Brunswick Community College 
+1 (506) 856-2220 
1234 Mountain Road 
P.O. Box 2100, Station A 
Moncton, NB 
E1C 8H9 
bill.best@gnb.ca 
http://www.nbcc.nb.ca  
 
Glenn Blackwood 
Executive Director & CEO / Directeur 
exécutif & DG 
Marine Institute 
P.O. Box 4920  
St. John’s, NL A1C 5R3 
+1 (709) 778-0655 
glenn.blackwood@mi.mun.ca 
http://www.mi.mun.ca  
 
Yves Chouinard 
Directeur général / Director General 
Collège communautaire du Nouveau-
Brunswick 
470 York 
P.O. Box 6000 
Fredericton, NB 
E3B 5H1 
+1 (506) 789-2430 
yves.chouinard2@gnb.ca 
http://www.ccnb.nb.ca   
 

Jean Madill 
President / Président 
College of the North Atlantic 
+1 (709) 643-7808 
jean.madill@cna.nl.ca 
http://www.cna.nl.ca  
 
Joan McArthur-Blair 
President 
Présidente 
Nova Scotia Community College 
PO Box 220 
Halifax, NS B3J 2M4 
+1 (902) 491-6701 
joan.mcarthur-blair@nscc.ca 
http://www.nscc.ns.ca  
 
Brian McMillan 
President / Président 
Holland College 
140 Weymouth Street 
Charlottetown, PE C1A 4Z1 
+1 (902) 566-9510 
bmcmillan@hollandc.pe.ca 
http://www.hollandc.pe.ca  
 
Michael O’Grady 
Vice-President, Innovation Enterprise 
& Strategic Development 
Vice-président, Innovation entreprise 
& dévelopment stratégique 
Holland College 
Holland College 
140 Weymouth Street 
Charlottetown, PE C1A 4Z1 
http://www.hollandc.pe.ca  
 
British Columbia/ Yukon 
 
Pat Bowron 
Executive Director / Directrice 
exécutive, International 
College of the Rockies 
2700 College Way, Box 8500, 
Cranbrook B.C. V1C 5L7 
+1 (250) 489-8203 

bowron@cotr.bc.ca 
http://www.cotr.bc.ca  
 
Lou Dryden 
President & CEO / Président & DG 
North Island College 
2300 Ryan Road 
Courtenay, BC 
V9N 8N6 
+1 (250) 334-5270 
lou.dryden@nic.bc.ca 
http://www.nic.bc.ca  
 
Donald Fairbairn 
Chair, Board of Governors / 
Président, Conseil d’administration 
Vancouver Community College 
250 West Pender Street 
Vancouver, BC 
V6B 1S9 
dfairbairn@vcc.ca 
http://www.vcc.bc.ca  
 
Stephanie Forsyth 
President / Présidente, Waap Sginiis 
Northwest Community College 
5331 McConnell Avenue 
Terrace, BC 
V8G 4X2 
+1 (250) 638-5418 
sforsyth@nwcc.bc.ca 
http://www.nwcc.bc.ca  
 
Jim Hamilton 
President / Président 
Okanagan College 
1000 KLO Road 
Kelowna, BC 
V1Y 4X8 
+1 (250) 762-5445 x 47882 
jhamilton@okanagan.bc.ca 
http://www.okanagan.bc.ca  
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Jan Lindsay 
Vice-President / Vice-présidente, 
Éducation 
Douglas College 
PO Box 2503 
New Westminster, BC 
V3L 5B2 
+1 (604) 527-5382 
lindsayj@douglas.bc.ca 
http://www.douglas.bc.ca  
 
Marilyn Luscombe  
President / Présidente 
Selkirk College 
301 Frank Beinder Way 
Box 1200 
Castlegar, BC 
V1N 3J1 
+1 (250) 365-1214 
mluscombe@selkirk.ca 
http://selkirk.ca  
 
David Ross 
President / Président 
Langara College 
100 West 49th Avenue 
Vancouver, BC V5Y 2Z6 
+1 (604) 323-5215 
davidross@langara.bc.ca 
http://www.langara.bc.ca  
 
Manitoba / Saskatchewan 
 
Carol M. Girling  
Director, Enrolment Services & 
Registrar / Directrice, Services 
d’inscription et registraire  
University College of the North  
Box 3000  
The Pas MB  R9A 1M7  
+1 (204) 627-8553  
cgirling@ucn.ca   
www.ucn.ca  
 
Fay Myers 
President & CEO / Présidente & DG 
Parkland College 
200 Block - 9th Avenue E. 
Box 790 

Melville, SK 
S0A 2P0 
+1 (306) 728-6588 
f.myers@parklandcollege.sk.ca 
http://www.parklandcollege.sk.ca  
 
D. Joel Ward 
President & CEO / Président & DG 
Assiniboine Community College 
1430 Victoria Avenue East 
Brandon Manitoba R7A 2A9 
+1 (204) 725-8700 
wardj@assiniboine.net 
http://public.assiniboine.net  
 
Ontario 
 
Sylvie Beauvais  
Directrice exécutive / Executive 
Director 
La Cité Collégiale 
801, promenade de l’Aviation 
Ottawa, ON, K1K 4R3  
+1 (613) 742-2493 x 3002 
sbeauv@lacitec.on.ca 
http://www3.lacitec.on.ca  
 
Ann Buller 
President & CEO / Présidente & DG 
Centennial College of Applied Arts & 
Technology 
P.O. Box 631, Station A  
Toronto, ON, M1K 5E9 
+1 (416) 289-5000 x 5289 
abuller@centennialcollege.ca 
http://www.centennialcollege.ca  
 
Rachel Donovan 
Senior Vice-President / Vice-
présidente principale  
Fleming College 
599 Brealey Drive 
Peterborough, Ontario 
K9J 7B1 
+1 (705) 749-5544 
rdonovan@flemingc.on.ca 
http://www.flemingc.on.ca  
 

Rosemary Knechtel 
Vice-President, Academic / Vice-
présidente académique 
Mohawk College 
P.O. Box 2034  
Hamilton, Ontario  
L8N 3T2 
+1 (905) 575-2224 
rosemary.knechtel@mohawkcollege.ca 
http://www.mohawkcollege.ca  
 
Don Lovisa 
President / Président 
Durham College 
2000 Simcoe Street North 
PO Box 385 
Oshawa, ON 
L1H 7L7 
+1 (905) 721-2000 ext. 2257 
don.lovisa@durhamcollege.ca 
http://www.durhamcollege.ca  
 
Joy McKinnon 
Vice-President, Business 
Development / Vice-présidente, 
Développement des affaires  
Algonquin College 
1385 Woodroffe Avenue 
Ottawa, ON 
K2G 1V8 
+1 (613) 727-4723 
mckinnj@algonquincollege.com 
http://www.algonquincollege.com  
 
Anne Sado 
President / Présidente 
George Brown College 
P.O. Box 1015, Station B  
Toronto, Ontario, M5T 2T9 
+1 (416) 415-5000 x 4471 
asado@georgebrown.ca 
http://www.georgebrown.ca  
 
Mr. Lane Trotter 
Senior Vice-President, Academic / 
Vice-président principal académique 
Fanshawe College 
1001 Fanshawe College Boulevard 
P.O. Box 7005 

London, ON 
N5Y 5R6 
+1 (519) 452-4462 
ltrotter@fanshawec.ca 
http://www.fanshawec.ca/EN  
 
Québec/Quebec 
 
Serge Brasset 
Directeur général / Director General 
Collège Édouard-Montpetit 
945, Chemin de Chambly 
Longueuil, QC 
J4H 3M6 
+1 (450) 679-2631 x 2200 
serge.brasset@college-em.qc.ca 
http://www.college-em.qc.ca  
 
Pierre Harrison 
Directeur général / Director General 
Collège de Maisonneuve 
3800, rue Sherbrooke est 
Montréal, QC 
H1X 2A2 
+1 (514) 254-7131 ext. 4211 
pharrison@cmaisonneuve.qc.ca  
http://www.cmaisonneuve.qc.ca  
 
Claude Harvey 
Directeur general / Director General 
Cégep de la Pocatière 
140, 4e avenue 
La Pocatière QC 
G0R 1Z0 
+1 (418) 856-1525 x 2258 
charvey@cegeplapocatiere.qc.ca 
http://www.cegeplapocatiere.qc.ca  
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Denise Jamison 
Directrice des études  / Director, 
Academic 
Cégep de Drummondville 
960, rue Saint-Georges  
Drummondville, QC 
J2C 6A2 
+1 (819) 478-4671 x 210 
jamisond@cdrummond.qc.ca 
http://www.cdrummond.qc.ca  
 
Bernard Lachance  
Directeur général / Director General 
Cégep régional de Lanaudière 
781, rue Notre-Dame 
Repentigny, QC 
J5Y 1B4 
+1 (450) 470-0911 
bernard.lachance@collanaud.qc.ca 
http://www.cegep-lanaudiere.qc.ca  
 
Murielle Lanciault 
Directrice générale / Director General 
Cégep du Vieux-Montréal 
255, rue Ontario Est 
Montréal QC 
H2X 1X6 
+1 (514) 982-3437 x 2291 
directiongenerale@cvm.qc.ca 
http://www.cvm.qc.ca  
 
Hervé Pilon 
Directeur général / Director General 
Cégep André-Laurendeau 
1111, rue Lapierre 
Lasalle, Québec 
H8N 2J4 
+1 (514) 364-3320 x 161 
dg@claurendeau.qc.ca 
http://portail.claurendeau.qc.ca 

Marielle Poirier 
Directrice générale / Director General 
Cégep de l’Outaouais 
333 boul. Cité des Jeunes 
Hull, QC 
J8Y 6M5 
+1 (819) 770-4012 
dirgen@cegepoutaouais.qc.ca 
http://www.cegepoutaouais.qc.ca  
 
Nicole Rouiller 
Directrice générale / Director General 
Collège Marie-Victorin 
7000, Rue Marie-Victorin 
Montréal QC 
H1G 2JK 
+1 (514) 325-0150 x 2271 
nicole.rouillier@collegemv.qc.ca 
http://www.collegemv.qc.ca  
 
André Simard 
Directeur général / Director General 
Institut de technologie agroalimentaire 
40l, rue Poiré 
La Pocatière, QC 
G0R 1Z0 
+1 (418) 856-1110 
andre.simard@mapaq.gouv.qc.ca 
http://www.ita.qc.ca/Fr/ITA  
 
 

Canadian associations  or funders 
 
Alan Brady 
Executive Director / Directeur exécutif 
OntarioLearn 
+1 (416) 648-7887 
abrady@ontariolearn.com 
http://www.ontariolearn.com  
 
Paul Brennan 
Vice-President 
International Partnerships 
Association of Canadian Community 
Colleges 
200-1223 Michael Street North 
Ottawa, Ontario 
+1 (613) 746-2222  x 3132 
pbrennan@accc.ca 
 

Viviane Fiedos  
Directrice, Direction des affaires 
éducatives et de la recherche / 
Director, Education & Research 
Fédération des cégeps 
500, boulevard Crémazie Est 
Montréal, Québec 
H2P 1E7 
+1 (514) 381-8631 x 2346 
viviane.fiedos@fedecegeps.qc.ca 
http://www.fedecegeps.qc.ca  
 
Marie-Josée Fortin 
Director 
International Programs  
Association of Canadian Community 
Colleges 
200-1223 Michael Street North 
Ottaw a, Ontario 
+1 (613) 746-2222  x 3137 
mjfortin@accc.ca 
 
Micheline Nehmé 
Director / Directrice 
Accountability and International 
Academic Mobility 
Canada Student Loans Program 
HRSDC 
+1 (819) 997-6171 
micheline.nehme@hrsdc-rhdsc.gc.ca  
http://www.hrsdc.gc.ca  
 

Facilitators / Facilitateurs 
 
Sylvain Goudreau 
Director of international bureau / 
Directeur du Bureau international 
Cégep de l’Outaouais 
820, boul. de la Gappe 
Gatineau, QC 
J8T 7T7 
+1 (819) 770-4012 x 3201 
sgoudreau@cegepoutaouais.qc.ca  
http://www.cegepoutaouais.qc.ca 
 
Dominique Van de Maele  
Senior Project Officer 
Association of Canadian Community 
Colleges 
200-1223 Michael Street North 
Ottawa, Ontario 
+1 (613) 746-2222  x 3163 
dvandemaele@accc.ca 
 
 
Riikka Vihriala 
Trainee from Finland at ACCC / 
Stagiaire de la Finlande à l’ACCC 
 
 
 
 


